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DEI and EEO Compliance

Overview

Helping Employers Navigate the Evolving DEI and EEO Landscape

As diversity, equity, and inclusion (DEI) programs face increasing legal scrutiny, employers must

balance their commitment to fostering inclusive workplaces with the need to comply with evolving

laws and regulations. Our DEI and Equal Employment Opportunity Compliance Team helps

businesses design, administer, and continually evaluate legally sound, effective DEI policies and

initiatives that align with federal and state requirements while advancing workplace culture and

business objectives. Our multidisciplinary approach and breadth of skills blend strategic and

practical advice with legal precision. From DEI-related risk mitigation, DEI program structure and

review, communications strategy, education, investigations, audit defense, proactive pay equity

reviews to defense of discrimination claims, our team of attorneys can provide you with full-service

compliance efforts which may be protected under attorney-client privilege.

Why Employers Trust Our DEI and EEO Compliance Team

Proactive Risk Management: We help employers anticipate and navigate shifting legal

standards in an era of heightened DEI scrutiny.

Multidisciplinary Legal Precision: Our team consists of attorneys with deep experience in

diversity, equity, and inclusion best practices, equal opportunity law, federal contract, and

affirmative action compliance, pay equity audits, investigations, communications strategy,

education and defense of Title VII, Title IX, disability, and state discrimination claims.

Practical Guidance: We provide real-world strategies that help companies meet business

objectives and compliance obligations.

https://www.fisherphillips.com/
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Industry-Specific Support:  We advise organizations across industries, from technology and

manufacturing to healthcare and finance, tailoring solutions to unique workplace challenges.

Global DEI Compliance Alignment: We assist U.S. companies in meeting international DEI

standards and best practices while helping multinational organizations with U.S. operations

navigate the evolving U.S. regulatory landscape, ensuring alignment between global policies and

new domestic directives.

Privileged Audits and Investigations: We offer the ability to conduct attorney-client privileged

audits and investigations for DEI initiatives to allow frank assessments of legal risks and

propose alternative activities that meet business objectives in a legally compliant manner.

Our DEI and EEO Compliance Multidisciplinary Services

DEI Policy Review and Risk Assessment

Evaluate existing DEI policies, programs, and initiatives for legal risks.

Assess compliance with ADA, Title VII, Title IX, Section 1981, state requirements and evolving

EEOC laws.

Identify potential litigation risks and strategies for mitigation.

DEI Program Structuring and Compliance Advisory

Develop legally compliant DEI strategies tailored to business needs.

Align DEI initiatives with affirmative action, pay equity, and anti-discrimination laws.

Provide practical guidance on developing and maintaining workplace resource groups,

internship programs, mentorship programs, multicultural awareness activities, and numerous

other DEI initiatives.

Education, Training, and Leadership Development

Train HR professionals, managers, and executives on the business case for DEI programs and

legally sound DEI practices.

Conduct workshops on workplace equity and inclusion strategies.

Offer customized leadership development programs that comply with legal guidelines.

DEI-Related Investigations and Litigation Defense

Respond to agency audits, EEOC charges, and OFCCP and state agency compliance reviews.

Conduct internal investigations into DEI-related complaints.

Defend against discrimination claims in federal and state administrative forums and courts.
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Corporate DEI Metrics and Pay Equity Audits

Review and refine diversity metrics in compliance with federal and state law, while

benchmarking against industry standards.

Conduct proactive pay equity audits to identify and address disparities.

Advise on legally compliant data collection and reporting practices.

Immigration

Employers’ Rapid Response Team for DHS Raids:  Immediate, strategic support to minimize

disruption to your operations, protect your employees and business interests, ensure compliance

with immigration laws, and reduce potential penalties and liabilities.

Align DEI initiatives and hirings with immigration related anti-discrimination laws.

Provide U.S. Immigration temporary and permanent visa services.

Communications and Strategy

Conduct risk assessments to identify potential issues before they become problems and

implement protocols to follow should an incident arise.

Devise crisis communication plans for internal and external messaging to manage specific

situations as needed, including ongoing or pending litigation, public advocacy group challenges

or social media campaigns, with the flexibility to adapt as events require.

Conduct media relations and best practices programs specifically tailored to your business and

equipping you to quickly respond to internal or external inquiries regarding your DEI efforts.

Collaborate with internal communications teams and external media/PR agencies.

Connect With Our Team

Whether you’re launching a DEI initiative, revising existing policies, or responding to legal

challenges, our DEI and EEO Compliance Team provides the legal insight and strategic guidance

you need. Contact a member of our team to discuss how we can help your organization navigate the

future of workplace DEI and EEO compliance.
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INSIGHTS 02/10/25

A Whirlwind Start: Employers’ Recap of First 21 Days of the Trump Administration
Benjamin M. Ebbink, Rick Grimaldi, Lauren Laing

Read more 
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New Lawsuit Takes on Trump’s Anti-DEI Actions: What Employers Need to Know
Sheila M. Abron, Jennifer B. Sandberg

Read more 

INSIGHTS 01/29/25

Trump Grabs Control of EEOC Through Unprecedented Move – But Will Commissioner
Firings Hold Up in Court? Employer FAQs to Help Sort Through Confusion
Benjamin M. Ebbink, Rick Grimaldi, Catherine “Ree” Harper

Read more 
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From Immigration Raids to DEI and Bathroom Access: How K-12 Schools Should
Respond to the First Week of Trump Executive Orders
Sheila M. Abron, Jennifer B. Carroll, Brian J. Coughlin, Sarah Leon, Radhika Mehta, Angelica M. Ochoa, Jenna B. Rubin, Kristin L.

Smith

Read more 
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Feds Halt All Affirmative Action Enforcement Activity: What Federal Contractors Need to
Know
Sheila M. Abron

Read more 
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What Does the White House’s Executive Order on Gender + New EEOC Acting Chair
Mean for Employers? 5 Key Takeaways
Sheila M. Abron, Leanne Lane Coyle, Emily E. Town

Read more 
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Trump Orders Feds to Combat “Illegal” Corporate DEI Programs: 5 Takeaways for
Private-Sector Employers + What You Should Do Now
Sheila M. Abron, Raymond W. Perez, Regina A. Petty, Terri R. Stewart

Read more 

INSIGHTS 01/22/25

https://www.fisherphillips.com/en/news-insights/new-lawsuit-takes-on-trumps-anti-dei-actions-what-employers-need-to-know.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/jennifer-b-sandberg.html
https://www.fisherphillips.com/en/news-insights/trump-grabs-control-of-eeoc.html
https://www.fisherphillips.com/en/people/benjamin-m-ebbink.html
https://www.fisherphillips.com/en/people/rick-grimaldi.html
https://www.fisherphillips.com/en/people/catherine-ree-harper.html
https://www.fisherphillips.com/en/news-insights/from-immigration-raids-to-dei-k-12-schools.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/jennifer-b-carroll.html
https://www.fisherphillips.com/en/people/brian-j-coughlin.html
https://www.fisherphillips.com/en/people/sarah-leon.html
https://www.fisherphillips.com/en/people/radhika-mehta.html
https://www.fisherphillips.com/en/people/angelica-m-ochoa.html
https://www.fisherphillips.com/en/people/jenna-b-rubin.html
https://www.fisherphillips.com/en/people/kristin-l-smith.html
https://www.fisherphillips.com/en/news-insights/feds-halt-all-affirmative-action-enforcement-activity.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/news-insights/what-does-the-white-houses-executive-order-on-gender.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/leanne-coyle.html
https://www.fisherphillips.com/en/people/emily-e-town.html
https://www.fisherphillips.com/en/news-insights/trump-orders-feds-to-combat-illegal-corporate-dei.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/raymond-w-perez.html
https://www.fisherphillips.com/en/people/regina-a-petty.html
https://www.fisherphillips.com/en/people/terri-r-stewart.html
https://www.fisherphillips.com/en/news-insights/trump-dismantles-key-affirmative-action-dei-standards-federal-contractors-top-3-takeaways.html


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Key Contacts

Regina A. Petty
Firm Leadership
213.330.4500
Email

See all 

What Businesses Need to Know About DEI in the Trump Era: FAQs for Employers

Trump Dismantles Key Affirmative Action and DEI Standards for Federal Contractors:
Top 3 Takeaways
Sheila M. Abron, Jennifer B. Sandberg

Read more 

INSIGHTS 01/17/25

FP’s Top 2025 Predictions for Higher Education and K-12 Private and Independent
Schools
Jennifer B. Carroll, Kristin L. Smith

Read more 

INSIGHTS 01/03/25

FP Editors’ Picks for Best Written Insights of 2024
Richard R. Meneghello, Lisa Nagele-Piazza, Lauren Laing

Read more 

View All 

https://www.fisherphillips.com/en/people/regina-a-petty.html
https://www.fisherphillips.com/en/people/regina-a-petty.html
tel:213.330.4500
mailto:rpetty@fisherphillips.com
https://www.fisherphillips.com/en/people/index.html?p=39257
https://www.fisherphillips.com/en/services/practices/dei-eeo-compliance/dei-faqs-for-employers.html
https://www.fisherphillips.com/en/news-insights/trump-dismantles-key-affirmative-action-dei-standards-federal-contractors-top-3-takeaways.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/jennifer-b-sandberg.html
https://www.fisherphillips.com/en/news-insights/fps-top-2025-predictions-for-higher-education.html
https://www.fisherphillips.com/en/people/jennifer-b-carroll.html
https://www.fisherphillips.com/en/people/kristin-l-smith.html
https://www.fisherphillips.com/en/news-insights/fp-editors-picks-for-best-written-insights-of-2024.html
https://www.fisherphillips.com/en/people/richard-r-meneghello.html
https://www.fisherphillips.com/en/people/lisa-nagele-piazza.html
https://www.fisherphillips.com/en/people/lauren-laing.html
https://www.fisherphillips.com/en/news-insights/index.html?p=39257

