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Louisville Partner Interviews on Federal PWFA Lawsuits

News

10.17.24


In an interview with Bloomberg Law, Emily Litzinger shares her insight on how the recent EEOC

Pregnant Worker Bias lawsuits signal their enforcement goals and reveal real changes to the

employee accommodation process for employers.

To read the article visit Bloomberg Law (subscription required).

Please reach out to our Media team for any news inquiries. 
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